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Our goals, our values and our logo

CPA Hong Kong Institute of
Certified Public Accountants
- THEEHMAE



Our goals
To provide an open and transparent requlatory regime for the
accounting profession in serving the public interest.

To promote our achievements in upholding international
standards in accounting, auditing and professional ethics for
Hong Kong’s success as a centre of professional excellence in
the region.

To expand our collaborative partnerships locally and overseas and
to bring training, technical and services support to our members.

To foster our strong relationship with the mainland and to
create mutual support for Hong Kong’s success and unique
role as the international gateway to China.

To modernize our operation and to build on our success as
ane cient and communicative organization serving our
members and the public interest.

To enhance Hong Kong's CPA brand value locally
and internationally.

Our values
Professionalism, integrity, quality and thought leadership.

Our logo
e Institute’s logo has been designed to reflect our rich
heritage, mission and goals. e simple contemporary design
signifies a bold optimism and readiness to embrace change.
e four distinctive wings provide balance and symbolize
reaching for new heights of success. One of the wings of
the logo is coloured the red of Hong Kong’s bauhinia flag,
representing our vital role as the guardian of Hong Kong's
financial system.

Hong Kong Institute of

CPA Certified Public Accountants
-y THEEHGMAE






T eamwor

Teamwork in the pursuit of excellence creates outstanding
performance in all organizations, as with the Hong Kong
Philharmonic under Maestro Edo de Waart. In this annual report,
the visual narrative is of an orchestra. Like musicians, professional
accountants work individually and collectively to achieve their best.




Our story — 2006

e Hong Kong Institute of CPAs has chosen this year to showcase
the many talents of our members through an analogy with a
symphony orchestra. Before you ask what music and accountancy
have in common, consider this:

Both disciplines pursue best practice, the encouragement of new
ideas and their incorporation into a venerated tradition. Both
require training, teamwork, communication, thought leadership and
peak performance.

When a conductor beats time and directs an orchestra, the work
presented flows forth as the e ort of many — from the composer to
the musicians, to the patrons and benefactors. For a performance
to lift and inspire the audience, music must adhere to a strict and
rational discipline.

Accounting, too, has its own kind of music. Inspired and driven

by a diverse body of regulated code and self-administered rules of
common practice, accounting requires crucial decisions governing
performance. e profession demands a vast array of talent from its
members, and many forms of expertise. Accountants and musicians
must train for years to achieve their full potential and they share

a meticulous attention to detail, broad knowledge of their fields,
sensitivity to their audiences, and a consuming desire to make every
performance their best.

Accountancy requires practice in vast ensembles in the form of
audits of multinational companies or smaller companies serving
niche markets.



Accounting works from a body of knowledge — a text — just as
orchestras work from a musical score. Interpretation lies within the
bounds of best corporate governance and it requires the judgement
that can only come from collective knowledge, and this knowledge
emerges from professionals dedicated to the profession.

We have signed agreements with the mainland to share this body
of knowledge as the profession there seeks to join the international
profession in speaking the same language. We are also helping
groom the elite of the profession by o ering our qualification
programme in Beijing.

is year, the Hong Kong Institute of CPAs fully converged with
international accounting, auditing and ethical standards — our ruling
body of knowledge. We were among the first in the world to do so,
confirming our leading role in contributing to world convergence of
financial reporting standards. We have also succeeded in introducing
at the same time the Small and Medium-Sized Entities Financial
Reporting Framework, a basis for simplified financial reporting
standards aimed at smaller groups, one of the few in the world that
have addressed the financial reporting needs of large and small
enterprises in parallel.

is year, the Hong Kong Institute of CPASs has solidified its position
as one of the world’s leading accountancy bodies through the work
and dedication of our members, our volunteers and our sta .



Highlights — 2006

.  Founded, along with eight other world leading accountancy
bodies, the Global Accounting Alliance. It is an important new
coalition of accounting institutes based in major capital markets

 Consolidated our entire operations and created a new training
centre in substantially expanded premises that o er better facilities
to members and stakeholders

* Membership increased three percent and students registering
for our qualification programme (QP) increased 50 percent over
last year

. 3%
50%

« Reached the final step of full convergence with international
standards on financial reporting, auditing and ethics with full
market acceptance

. « Introduced our revised practice review procedures, moving from a
sample-based to risk-based review

. « Financial Reporting Council Bill passed on 12 July 2006 at
LegCo, which completed the Institute’s four-year campaign for
regulatory reform

 Hosted the “China and Global Capital Markets” conference with
the Institute of Chartered Accountants in England & Wales,
demonstrating how the profession can collaborate and support
Hong Kong’s capital market and the influence of the accounting
profession on the mainland

» Hosted the IAASB, IFAC SMPC and IFAC SMP Asia Pacific
Symposia in Hong Kong
. * Issued important new standards and guidelines on investment
circulars

« Announced the Institute’s “future strategy on setting Hong Kong
. Financial Reporting Standards” post-international convergence in
a widely circulated information paper

 Drafted the Institute’s latest five-year plan, setting out our
medium-term strategy

« Signed a joint statement with the China Accounting Standards
Committee noting that China’s accounting standards have
achieved substantial convergence with Hong Kong Financial
Reporting Standards

« Signed a memorandum of cooperation with the Shenzhen
Institute of CPAs to promote greater cooperation between
Hong Kong and Shenzhen practising firms



. » Conducted a practice management survey of our small and
medium sized practitioners: For the first time, this gives these
firms reliable information to help them set financial goals and
measure performance

 Set up a remuneration committee to oversee and advise on human
resources policies and practices

* Made our qualification programme (QP) available to mainland
candidates in collaboration with the Beijing National

. Accounting Institute
» QP became the preferred professional accountancy qualification
. for Hong Kong university graduates
» Re-positioned the QP by developing a new logo, visual identity
. and brand vocabulary, creating the Institute’s first sub-brand
ACCA « Signed mutual examination paper exemptions with the

Chartered Institute of Management Accountants and entered
into new recognition arrangements with Association of
Chartered Certified Accountants

 Rebranded our subsidiary as the Hong Kong Institute of
Accredited Accounting Technicians Ltd. (HKIAAT)

« HKIAAT signed its first reciprocal membership agreement, with
g the Association of Accounting Technicians, United Kingdom

3,327 » Conducted an in-depth review of the HKIAAT’s examination

structure and syllabus content with the view to establishing a new
. May Moon Money-Wise Box Set qualification framework for AATs in Hong Kong

May Moon » Expanded the “Rich Kid, Poor Kid” community education
and the Secrets of the CPAs 8 12 programme for kids and their families. As of September 2006,
the road shows for teenagers had reached 3,327 secondary
school students

 Published e May Moon Money-Wise Box Set to teach children
and their parents basic money management: May Moon and the
Secrets of the CPAs is the first-ever money book for kids aged eight
to 12 from the profession

. May Moon

* Introduced the May Moon story to primary school students
throughout the territory

« Raised the Institute’s profile on important issues such as the
proposed goods and services tax, liability reform, and our role in
China’s convergence project.



Membership statistics

26,047
As of 19 September 2006 the Institute had 26,047 members. e following charts profile our membership:

Current year at September 2006

Membership number and designation Occupation
2006: 26,047 (2005: 25,371)

Industry and commerce 12,478 48%

Public practice 6,488 25%

FCPA 4,020 15% Others 3,800 15%

Public sector 1,900 7%
CPA 22,027 85%

Retired or not specified
1,381 5%

Age distribution Number and types of member practices
2006: 1,363  (2005: 1,323)
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Past five years

Membership growth
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Our structure

26,000 10,000
( Certified Public
Accountant CPA)

Hong Kong Society of Accountants)

(qualification programme)

12

e Hong Kong Institute of Certified Public Accountants is
Hong Kong’s only statutory licensing body of accountants with
over 26,000 members and more than 10,000 registered students.
Members of the Institute are entitled to the description Certified
Public Accountant and to the designatory letters CPA.

e Institute boasts a long and distinguished heritage having
evolved from the Hong Kong Society of Accountants, established
in 1973.

e Institute operates under the Professional Accountants
Ordinance, working in the public interest. It has wide-ranging
responsibilities that include maintenance of the quality of entry to
the profession through its postgraduate qualification programme,
promulgation of financial reporting, auditing and assurance, and
ethics standards in Hong Kong, and development of the profession.
It has responsibility for the regulation and promotion of accounting
practices in Hong Kong to safeguard Hong Kong’s leadership as an
international financial centre.



Council
23

23 members including President and two Vice Presidents
Carries out the objects of the Institute and oversees
the management and control of the Institute

S 36

5 statutory committees Chief Executive & Registrar

36 non-statutory
committees

Chief Executive & Registrar
Delegated day-to-day management
from the Council

I
Registration & practising committee
Examinations board .
Practice review committee Secretariat

Investigation panel 117
Disciplinary panel 30 June 2006: 117 staff

CE&R’s office

Head of compliance
& general counsel

Executive director Executive director

Hong Kong

) ; o _ o . . Institute of

Mainland & Operation &  Communications Compliance Member Standard Specialist Quality Admission Student Aearlics)

international finance services setting practices assurance education & Accounting

relations training Technicians
Limited
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Council

Keith Pogson

( )

Paul F. Winkelmann

Front row from left: Wilson Fung, Amy W.S. Yung, Sir C.K. Chow, Doug Oxley, Carlson Tong (Vice President), Mark C. Fong (Vice President), Edward K.F. Chow,

Paul M.Y. Chow, Dr. Cho Lung Pui Lan, Stella, Albert S.C. Au and Susanna Chiu

Back row from left: Chew Fook Aun, Keith Pogson, Gordon W.E. Jones, Patrick K.W. Chan, Sophia Kao, Tsai Wing Chung, Philip, Paul M.P. Chan (President),

Winnie C.W. Cheung (Chief Executive & Registrar), John C. Poon, Paul K.K. Cheng, Lucia Li, Paul F. Winkelmann and Ronald Kung

Keith Pogson

Paul F. Winkelmann
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Composition of the Council 2006

Elected members

Paul M.P. Chan (President) FCPA
Mark C. Fong (Vice President) FCPA
Carlson Tong (Vice President) FCPA
Albert S.C. Au FCPA

Patrick K.W. Chan FCPA

Susanna Chiu FCPA

Dr. Cho Lung Pui Lan, Stella FCPA
Wilson Fung FCPA

Ronald Kung FCPA

Doug Oxley FCPA

Keith Pogson CPA

Tsai Wing Chung, Philip FCPA
Paul F. Winkelmann FCPA

Amy W.S. Yung FCPA

Immediate past president
Edward K.F. Chow FCPA

Appointed members
Sir C.K. Chow

Paul M.Y. Chow
Sophia Kao

John C. Poon

Co-opted members
Paul K.K. Cheng FCPA
Chew Fook Aun FCPA

Ex-officio members

Representative of
the Financial Secretary,
Government of the HKSAR

Gordon W. E. Jones

Director of Accounting Services,
Government of the HKSAR
Lucia Li FCPA

Secretary to Council
Chief Executive & Registrar
Winnie C.W. Cheung FCPA



Secretariat

Front row from left. Patricia McBride, Georgina Chan, Mike Li and Edwin Cheung
Back row from left. Michael Chan, Peter Tisman, Patrick Tam, Winnie C.W. Cheung, Gary Wong, Mindee Hansen and Tony Harrod

Chief Executive & Registrar
Winnie C.W. Cheung

Executive Director
Georgina Chan

Head of Compliance & General Counsel
Tony Harrod

Director, Standard Setting
Patricia McBride

Director, Quality Assurance
ct Michael Chan

Director, Specialist Practices
Peter Tisman

Director, Student Education & Training
Mike Li

Director, Mainland & International Relations
Patrick Tam

Director, Member Services
Gary Wong

Director, Operation & Finance
Edwin Cheung

Director, Communications
Mindee Hansen
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President’s report

Dear members,

As the forces of globalization exert their impact on all aspects
of the financial and business world, members of Hong Kong's
accountancy profession are turning to opportunities that reach
beyond the city.

Hong Kong continues to bolster its reputation as an international
financial centre. Previous records were broken in the first six
months of 2006 when new listings on the Hong Kong exchange
rose by 72 percent: H-share companies accounted for 90 percent
of this total. e Hong Kong exchange is the eighth largest in
the world in terms of market capitalization and ranks fourth in
terms of funds raised during 2005.

An important reason why Chinese companies are attracting
incredible amounts of capital is not just the huge commercial
potential, but also the belief that mainland companies are playing
by the proverbial rules of international capital markets. is
means improving standards and in this respect your Institute has
contributed a great deal.  is year we reached a milestone when
we signed a joint statement with the Ministry of Finance's China
Accounting Standards Committee, recognizing the substantial
progress made to date in China’s convergence with international
standards — and so, by definition, with our Hong Kong Financial
Reporting Standards.

72% Another reason has been the ways our members do business in
H China. I speak from the heart here as one who for many years
90% has been involved in forging relationships and doing business
with our mainland friends.
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Our membership plays a significant role in bringing international
practices to the mainland, which accelerate the development of
its accountancy profession and its economy.

It is not just the big stock listings; all our members are actively
involved in or are potentially part of the equation to sustain
China’s growth. Members in businesses with mainland dealings
play a very significant part, and increasingly so do small and
medium practitioners as the wave of foreign businesses going
into China extends to medium sized or family-run businesses.

e Institute demonstrated its international leadership with
an unprecedented gathering of professionals, financiers and
regulators at the “China and the Global Capital Markets Forum”
in May 2006, a conference hosted by us and the Institute of
Chartered Accountants in England & Wales.

Senior government o cials, representatives from international
standards setters and regulators, commentators, academics, global
investors and Chinese enterprises active in international capital
markets gathered to address issues ranging from global standards
setting and regulation to public trust and confidence in

financial reporting.

We held this conference because of the central role played by
the accounting profession in the evolution of the capital markets
in this fast growing economy. In doing so, we showed that your
Institute is the leader in this part of the world and has taken a
global perspective for the profession.

17
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Our new collaboration with other world-class accounting bodies
to found the Global Accounting Alliance (GAA) is another
example. e GAA represents more than 700,000 professional
accountants working on five continents and in the world’s main
developed markets. e GAA membership works together to

set the highest standards for professional education, services,
international membership support, and addresses issues a ecting
professional accountants in leading financial markets.

Your Institute hosted the IFAC SMP Global Forum in July,

giving us the opportunity to help this important constituent of

our profession from 35 countries to share knowledge, experience
and concerns, and to explore ways of mutual support. In another
development, our immediate past president, Mr. Edward Chow, has
been named chairman of the IFAC PAIB committee next year.

is year, we will lead a delegation of prominent accountants
and will meet with high-level Chinese leaders to discuss matters
important to the profession. ese meetings will present our
profession as a strong profession. is will occur at the same
time we open our Beijing o ce, which will bring us closer to
our mainland counterparts and enable us to better support our
students and members in this region.

By working more closely with our colleagues in other major
markets, we are speaking with one unified voice on issues
important to our members, such as professional standards,
liability reform, oversight and regulation. is unity allows us
to contribute to the profession as well as influence issues of
importance to us.



at said, right now, our profession is exposed to undue risk and
this must be mitigated by reforming professional liability laws.
We su ered a temporary setback in April when the government
informed us it would not pursue liability reform during the
remaining term of the HKSAR Chief Executive. However, we
have not given up. We continue to press the government and
explain how Hong Kong runs the risk of falling behind other
capital markets by not o ering our professionals protection.

With a much stronger regulatory regime, including the
establishment of the Financial Reporting Council and the
revamp of our disciplinary process, and our achievement in
controlling the quality of entry into the profession, we have
accomplished a great deal in keeping the CPA designation
relevant and valuable. is should help us capture and hold public
trust and confidence.

is year, our qualification programme became the most popular
professional accountancy programme for Hong Kong university
graduates, and we started to take on mainland students through
our collaboration with the Beijing National Accounting
Institute. To help with the professional training of these young
accountants, some of our member firms have placed mainland
students in internships in Hong Kong.

We also finished the long process of benchmarking overseas

qualifications against our QP this year, concluding our
evaluations of most of the overseas qualifications being o ered
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May Moon Money-Wise Box Set

Amazon.com

in Hong Kong. We have recognition agreements satisfactory to
each body and we may now look forward to an era of unity and
cooperation in the profession.

We have boosted our community responsibilities through our
“Rich Kid, Poor Kid” programme, which is exceedingly popular
and we are recruiting ever greater numbers of Accountant
Ambassadors to keep up with the demand for roadshows to
secondary schools. Schools from elsewhere in Asia have shown
interest in borrowing the “Rich Kid, Poor Kid” programme, and
the project has been featured widely in the media as far away
as Finland.

The May Moon Money-Wise Box Set has captured the imagination
of people on every continent as compliments and requests to
copy the book continue to roll in from all over the world. We

are currently working on proposals to introduce May Moon to a
global readership, and The May Moon Money-Wise Box Set is now
available to a global online marketplace through Amazon.com.

We moved o ces this year and for the first time we have a
centralized location for all our training — and space we can hire
out to members and other parties. is move gives another boost
to our strength.



We have drafted the Fifth Long Range Plan, which will set the
direction of the Institute until 2011. e five pillars of the plan
are upholding the values of accountancy, leading the profession in
Hong Kong, contributing to the development of the profession

in the mainland, influencing the future of the global profession
and contributing to the development of Hong Kong as a leading
financial centre.

I would like to thank my fellow Council members and in
particular my two vice presidents, Mark Fong and Carlson Tong,
for their support over the past year. As | mentioned when taking
0 ce, the year has been one of collective leadership, and I'm
happy to note that many of the good decisions from Council are
the result of collective wisdom and e orts.

I would also like to thank the many members who serve on

our committees and other Institute stakeholders for their
contribution and support. We could not have possibly achieved so
much without their many hours of work.

I would also like to thank the secretariat for their hard work.
My particular appreciation goes to Chief Executive & Registrar
Winnie Cheung. With her clarity of purpose and exceptional
dedication, Winnie is ringing in the changes that contribute to
our high professional standing in the global field of accountancy.

Paul M.P. Chan
President
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Chief Executive’s review

Dear members,

e Hong Kong Institute of CPAs is a di erent organization in 2006.
Over the past few years, the Institute has pushed boundaries and
expanded its horizons to take its place as one of the world’s leading
accounting bodies.

e Institute has become known for its excellent service to members,
its world class qualification programme, its groundbreaking
communications and its role as one of Asia’s professional leaders.

is year the Institute, along with eight of the world’s most highly
regarded accountancy institutes, founded the Global Accounting
Alliance to serve accountants working in sophisticated financial
markets. is speaks volumes about how we are regarded by our
peers. e alliance is already bearing fruit through reciprocal
membership benefit o erings in nine of the world’s main business
centres, including Hong Kong.

We have moved our headquarters to make enormous improvements
in the facilities in which we o er our member and student services.
We now have 50,000 sg. ft., more than double our past space, in
which our members can join in continuing professional development
and fellowship. e proceeds from the sale of all of the Lippo o ces
paid for more than half of the Wu Chung premises, and the rest was
paid out of reserve, loan and utilization of cash flow. e Council
believed that as the largest professional body in Hong Kong, the
time was right to expand our space and we had the financial strength
and resources to do it. We turned our idle reserve into gainful assets
that all members can use and enjoy.

One reason for this necessity is that our qualification programme
became the preferred accountancy qualification for Hong Kong’s
new university graduates and post-qualified CPD gained paramount
importance in keeping up with rapid change. s is positive proof
that we have succeeded in our mission, set out 13 years ago in our
third long range plan, to make our QP a postgraduate qualification.
In late December 2005, we also began o ering QP on the mainland
with the encouragement of the Ministry of Finance and the Chinese
Institute of CPAs.

Our fifth long range plan, which sets the course for the Institute
between 2007 and 2011, is highly ambitious and yet within our
ability to achieve. In order for our professionals to keep pace with
Hong Kong’s influence as a major capital market of the world, the
Institute needs an ambitious agenda and the endorsement of every
member for that agenda. We welcome your feedback.

We have accomplished several important milestones to
strengthen the profession. First, we have fully converged with
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international accounting, audit and ethics standards, thereby
helping our members speak the same language as accountants all
over the world and making sure that financial statements prepared
in Hong Kong are comparable among many jurisdictions.

Coupled with this, we have completed the regulatory reform
programme we started four years ago: In July 2006, the Financial
Reporting Council Bill was passed at the Legislative Council.

e FRC will take over the investigation of irregularities in the
financial reporting of listed companies and will have greater power
and authority than the Institute to perform this role. We are a
funding party to the FRC and with it in place, we are reviewing our
regulatory procedures, including our disciplinary proceedings. Our
aim is to be an e ective regulator and a complementary regulatory
partner to the FRC.

Another regulatory development is strengthening the way we
handle complaints. We have created a process that is fair and

e ective as proven by the record number of cases we have reviewed
and our backlog is gradually being cleared.

Our revised practice review programme, whereby all practices go
through the desktop review programme and are chosen for on-site
review based on risk rather than random selection, is now in place.
Our members are ready and prepared for these changes as top
class professionals.

ese changes, along with increased participation of non-
accountants in our ruling body and investigation and disciplinary
committees, open up our governance while giving the overall
regulation of financial reporting more strength.

is year, the Institute has invested in order to take the Institute to
the next plane: We have changed the organization in order to better
support members and their standing in the community and the
overall, global profession.

Changing our governance and operational structure and increasing
our financing are the next steps in order to allow the Institute to
support the promises it has made to you as members, the profession
as a whole and the community in which we live and work. We are
counting on our members to endorse and champion this direction
for the profession and Hong Kong. In this way, we can keep our
progress steady and sure.

Winnie C.W. Cheung
Chief Executive & Registrar
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Performance

Perfect pitch: Concert halls are designed to support the performance
of the musicians playing on-stage. The Institute’s infrastructure serves
this same purpose.



Operation and finance

Great music needs a great venue. A space that inspires the link
between the performers, their music and their audience. A place
that unites musicians and their conductor in a harmony of shared
purpose, and that uplifts the spirit with soaring performances.

One of our greatest achievements this year has been to create
such a space. Our specially-designed new o ces in Wu Chung
House o er a vastly improved environment that encourages
dialogue between our members and the Institute, producing an
atmosphere in which exchanges, and imaginative and original
thoughts can spring to life. By bringing our stakeholders together
in a stirring space, amazing things happen.

26



What we add

. 20,000

50,000

803

Office and facilities

Increased pressure on resources led us to search for a unified space
which would accommodate our members' conversations with each
other and with us.

In 2005 we found and purchased two floors in Wu Chung House.

e relocation to Wu Chung took place in two phases during 2006
and, since 1 July 2006, the whole of the Institute’s operations has
been housed under the same roof.

Some of the most important features of the new premises include:

 Total Institute 0 ce space has more than doubled, rising from
20,000 sq. ft. to nearly 50,000 sg. ft.

» We now have our own on-site training centre, enabling us to
centralize all training in the heart of the Institute. When not
being used by our members or students, these superb facilities can
be sub-let

» We have created wonderful new facilities for members, including
a members’ lounge and an extensive library. We tested the
members’ lounge during the World Cup finals in June, when more
than 30 people came in the small hours of the morning to cheer
for their favourite team

 eo ce features a dedicated boardroom equipped with state-of-
the-art multi-media, video and audio conferencing facilities.  ese
have been used extensively in bringing together our highly-mobile
Council and committee members for meetings

 Our conference and meeting rooms can accommodate large-scale
international events and activities, as we have done with the IFAC
small and medium-sized practitioners regional forum.

During the year, we sold the Institute’s premises at the fourth floor
and unit 803 in Tower I, Lippo Centre.

27



28

ITR Times

i-Admin
BizCM

MyCPA

Enterprise Week

Automation of operations

To help all our stakeholders make the most of our new space, we

installed a wireless LAN, thus allowing members, students and visitors

access to the Internet through their laptops and PDAs within the

0 ce area while restricting our Intranet access to the Institute’s sta .
is advancement was featured in Enterprise Week magazine and in

the Hong Kong Economic Times ITR Times, showing the Institute in a

new way to a technologically-savvy audience.

We continue to develop web-based applications that can be accessed
anywhere, anytime — a factor that is increasingly important given
the mobility of our members and our Council and committee
representatives. ey also form a component of our business
continuity plan.

New web-based applications include:

¢ i-Admin — handles human resources administration for the
Institute’s sta

* BizCM - enables membership and student records to be scanned
and stored electronically

» Membership Management System — comprises a membership
database, student database, firm database and annual billing (the
first phase of implementation starts in October 2006)

* e-Questionnaire — collects and analyzes information from CPA
practices for practice review planning purposes

* “Rich Kid, Poor Kid” road show enrolment — enables schools
and accounting ambassadors to enrol in the “Rich Kid, Poor Kid”
roadshow programme

* i-Meeting Rooms Booking — used by sta to book meeting rooms.
Also displays on-screen events and activities taking place in the
meeting rooms for visitors’ information

* MyCPA - a personalized web page for members.



Human resources

Our success relies on our people’s hard work and inspiration. In return,
we take an active role in ensuring they benefit from their employment
with the Institute, and this year, we implemented these measures:

* We established a Remuneration Committee to have oversight
on pay, benefits and recruitment policies and advise on the best
human resources practices

» We commissioned a consultant to develop competency guidelines
for di erent grades of sta and a training programme aligned
with these requirements. e guidelines set out competencies and
expectations of sta at di erent grades and were introduced in
early 2006.

Finance
As guardians of Hong Kong's financial treasure house, we hold
ourselves to the same high standards we expect of our members.

is means we continuously improved our financial, budgeting and
control environment.

We introduced for the new 2006/07 financial year, a project-based
budgetary system that produces more accurate budgets and controls.
We bought a custom-made work-flow system to automate the
reviews and approvals.
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\/Irtuosity

Musicians know that the smallest details can make a huge difference
to the audience’s interpretation of their performance. When
communicating the values and initiative of the Hong Kong Institute
of CPAs, all our channels are clean and clear, allowing us to clearly
articulate our complex messages.
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Communications

Conductors signal their musicians with the tweak of a finger, the
lift of an eyebrow, the arch of an arm. e musicians take these
cues to create a musical experience that stirs and lifts the audience,
communicating insight and feeling through the interlinked
performance of all its members.

At the Institute, we are working to make sure our messages are
being heard by our members in a way that moves and motivates.

We have sharpened our performance so a broader audience knows
and cares about the diverse talents of our members and their
contribution to Hong Kong. We have done this by making a number
of breakthroughs in the way the profession portrays itself as the
“success ingredient.”
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What we add

. May Moon and the Secrets of the
CPAs 8 12
How to Raise a Money-Wise Child

May Moon
e May Moon Money-Wise Box Set
Amazon.com

Brand building

e communications team at the Institute not only supports the
work of other areas of the Institute, it creates ideas and campaigns
that take the lead, just as the soloist does in performance.

In our leading role, we have created some memorable ways of telling
the Institute’s — and thereby the profession’s — story.

» May Moon and the Secrets of the CPAs is a storybook explaining
money concepts to eight to 12 year olds.  is book and its
companion volume, How to Raise a Money-Wise Child, are
designed to make the profession’s skills relevant to all families.

e books were extensively covered in the news media, and
internationally, it has captured the imagination of people on every
continent as compliments and requests to copy the book continue
to roll in from around the world

e s lively story within a story uses colourful illustrations and
wise old CPAs (some of the Institute’s past presidents) to explain
to May that while money is important, it's not the secret to
happiness. e May Moon Money-Wise Box Set is available to a
global readership through Amazon.com.

e books are a part of the Institute’s push to help families manage
their money through every stage of life — our “Rich Kid, Poor Kid”
outreach programme. Another stream of the programme are the
road shows to secondary school students where our Accountant
Ambassadors teach teenagers the fundamentals of finance.
Secondary schools have clamoured for the programme because it
fills a gap in most schools’ curricula.

We introduced a brand sustaining advertising campaign in October
2005 comparing well-known success symbols, such as a medal, a
champagne cork and an emperor’s chop with the CPA logo as the
“success ingredient.” e campaign was part of the Institute’s “CPA
Day,” an anniversary created for the one-year mark of the Institute’s
re-branding. Other features of the anniversary were emails to
members, asking that they wear their pins on “CPA Day” and the
release to the media of our largest member survey to date: “CPA
Survey 2005 — the Pull from the North.”
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New positioning for the QP

To re-position the Institute’s qualification programme (QP) and
show its elite status in the world of accounting, we developed a new
logo, visual identity and brand vocabulary for QP.  is important
step gives a new look and positioning to the QP and introduces QP
as the first sub-brand within the Institute’s overall brand architecture.
New corporate identity guidelines ensure the two logos are presented
together in the proper format, with one reinforcing the other.

To explain the new logo, we used a variety of channels depending on
our audience. For employers and members, for example, we created a
direct mail piece that shows how the pyramid shape was chosen for
the logo.

We introduced a series of advertisements running from July through
November 2006 to carry several messages: Accountancy is a
postgraduate profession like doctors and lawyers; a university degree
and the Institute’s qualification programme are the way to achieve
professional status, and through the Institute and our recognition
agreements, CPAs have unprecedented professional mobility around
the world.

For maximum impact on our audience of young people, we
sponsored e Apprentice to introduce the QP. A mix of fun and
serious advertisements ran on local television for four months.

All messages underscored the quality and mobility of the QP while
simultaneously reminding a general audience of the professional
status of accountancy.

When we introduced the QP in China in December 2005, we
took the opportunity to introduce the Institute to the mainland
accounting and business community, and communicated important
messages including the prestige, positioning and status of the QP.

Our annual report from 2004 clinched two awards from the

Hong Kong Management Association’s “Best Annual Reports”
competition — an honourable mention and citation for achievement
in corporate governance disclosure.



Public relations

We've had some fantastic news to tell over this past year. We've been
working hard to make sure that this news is told in the right context
at the right time.

Telling the profession’s story is part of our job and this year, we
worked with the media to explain the profession’s view on liability
reform, the proposed goods and services tax consultation, accounting
convergence on the mainland, financial management for young
people and other initiatives.

* We commented on the government'’s policy address in late
2005 and later, the budget, which received widespread coverage
and positioned the Institute as an influential voice within
the community

« InJuly, our chief executive and director of standard setting
talked to e Wall Street Journal Asia on a three-part series
discussing the substantial convergence of Chinese accounting
standards with international standards. e series illustrated
the importance of this development and showed Hong Kong’s
influence and involvement. We also held background interviews
with influential international media organisations including ¢
Financial Times and Bloomberg

» e conference held in May 2006 in conjunction with the
ICAEW, “China and Global Capital Markets,” gave us the
opportunity to explain to the news media how we have influenced
China’s ability to emerge into the world’s capital markets

« Given our position as a standard setter, we used media attention
during listed companies’ first results announcements under the
fully-converged accounting standards to explain the new standards
and how they a ect earnings.  rough a series of interviews and
a workshop attended by more than two dozen reporters, the
Institute’s spokespersons were able to explain the standards to the
investing public
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A Plus
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A Plus

» We have a stunningly varied and talented membership. In order
to show our members in the mode of “success ingredients,”
we convinced a local radio series to profile our members from
various backgrounds, giving the public a glimpse of the dynamic,
progressive and interesting people who comprise our membership

» Our work includes monitoring the media and analyzing
the reports regularly to ensure and check the relevance and
e ectiveness of our media relations work

e e government announced a nine-month consultation on a
controversial goods and services tax in July 2006, to which the
Institute added comment through a news briefing and many
print, television and radio shows. e Institute’s widely reported
comments have advocated broadening the tax base, but have
cautioned the government to make provisions for the regressive
aspects of the tax

» Our respected “Best Corporate Governance Disclosure Awards”
continue to attract media attention. Our announcement this year
to include “H” share companies in our evaluation sparked wide
media interest.

Communication with members

Since 2004, we have opened two-way communication channels with
our membership, keeping them informed of our actions and plans
while paying attention to their valuable views.

» We continue to strengthen the technical substance, design and
layout, variety of content and readability of the Institute’s o cial
magazine, A Plus. We are receiving highly positive and favourable
feedback from members about A Plus, along with the occasional
piece of helpful criticism

» Our weekly e-circular, introduced in early 2005, enables us to keep
our members up-to-date on all issues and activities as they unfold.
We constantly monitor and upgrade the content and presentation
of the e-circular to ensure it continues to meet members’ needs
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4,190

 An electronic newsletter for Accountant Ambassadors keeps these
volunteers up to date on the latest initiative of the “Rich Kid, Poor
Kid” and other volunteer and charitable programmes

» We monitor the daily correspondence from members and
students, tracking enquiries and complaints as they flow to the
Institute and directing these to the o  cers responsible. In this
way, we see issues emerging and respond before they become crises
and quickly tackle problems and questions

» We conduct regular surveys of our members, asking their views
and opinions on matters a ecting their professional standing and
broader economic issues. s allows our members to raise their
profile in the business community while gaining the Institute
invaluable insight into the way our members think.

Number of recorded emails of enquiries and complaints
(excluding regulatory complaints) managed between 19 October
2005 and 19 September 2006: 4,190

Community relations

Our role as the success ingredient extends beyond the business
world to Hong Kong as a whole. e Institute and its members are
vital to Hong Kong and we demonstrate this through our directed
involvement with community projects.

 Our “Healthy Budgeting Family Counselling Programme,” done
in cooperation with the Tung Wah Group of Hospitals, won a
prestigious award for the best partnership between the corporate
community and non-profit organizations. From this project, which
the Institute started in 2002 to help families hit hard by the Asian
financial crisis, the “Rich Kid, Poor Kid” project sprang
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Our “Rich Kid, Poor Kid” financial management for youth
project has been an overwhelming success, surpassing even
our own high expectations. We have so far unveiled three
components of the project
To date nearly 3,000 students from 28 secondary schools have
heard the message of good financial management from 40
Accountant Ambassadors throughout Hong Kong. We have also
done a “virtual” road show with a secondary school in Malaysia via
the internet that received wide media coverage there
We introduced May Moon and the Secrets of the CPAs storytelling
sessions directed at children eight to 12 years old. Our Accountant
Ambassadors use a May Moon animation show, quizzes and
storytelling from the companion books encased in

e May Moon Money-Wise Box Set
We organized PlayStreet 2005 with Playright Children’s
Play Association. e 2005 event incorporated the financial
management theme for families. More than 8,000 people attended
this open-air event, with sponsorship from 42 accountancy firms
and commercial companies.

Current number of Accountant Ambassadors: over 800

Number of Accountant Ambassadors leading “Rich Kid, Poor
Kid” road shows: 61

Number of students and schools who have participated this year:
nearly 3,400 students from 28 secondary schools

News coverage: over 40 interviews and news reports



FPASS

English Plus

Some of the services provided by our Accountant Ambassadors
include advising in the:

* Free Public Advisory Service Scheme (FPASS)

 Healthy Budgeting Family Counselling Programme

« Financial Consultation Scheme for University Students

« Building Management Resource Centre Duty Accountant project.

Other Accountant Ambassador projects include:

» Teaching English to secondary school students through the
English Plus programme

« Acting as mentors in the Millennium Entrepreneurship
Programme

 Taking part in field trips and seminars in the Green Leaders
Partnership programme and the annual Eco Business Awards

 Fund-raising for other local charitable bodies through major
charitable events.
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Standards

Through hard work, practice and discipline, Hong Kong musicians
are taking leading positions in the world stage, as is the Hong Kong
Institute of CPAs. Its members, through discipline and application,
have absorbed international standards into their work.



Regulatory

Over the past few years, the Hong Kong Institute of CPAs has
become known for its strong regulatory position and has cemented
its reputation as a beacon of professionalism in Asia.

One force behind this is our embrace of international standards
in everything from accounting to assurance, and from ethics to
quality control.

We have raised the bar on our members’ performance and have
been working with them to make sure they know what to expect
while helping them make the changes they need to make and
monitor progress.

Educating our members and holding to rigorous professional
standards ensure our members stay firmly at the top of their
159 profession and fully deserve their designation as “success ingredients.

11
is year we were among the first of only 11 institutes from a field

of 159 worldwide to have our second phase of the “Statement

of Membership Obligations” accepted and published by IFAC.
Since the SMO Compliance Programme is part of the new global
regulatory regime for the profession, our quick acceptance speaks
well for our corporate governance.
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What we add

. TechWatch

A Plus

(IAASB)

With accountancy as with music, quality depends on bringing
sections and functions together. Regulation melds individual
sounds into a performance that will please a critical audience.

e setting of standards is similar to composing a musical score.
Implementing the standards is similar to rehearsing, whereby our
members reach performance standard. Quality assurance tests our
performance, while compliance regulates those who do not reach
performance standard.

Standard setting

is year marked our final step in our full convergence with
international standards with the issue of the Code of Ethics for
Professional Accountants in December 2005. As a result, our financial
reporting standards, auditing and assurance standards and the code of
ethics are fully converged with their international counterparts.

We are now playing the international score. And we have
contributed to its development through our international
representation and hosting this year the meeting of the International
Auditing and Assurance Standards Board.

is year, we have helped members implement the new standards by:

* Running technical educational activities such as the TUE
programme and presenting seminars to external bodies

« Encouraging debate on standard setting issues by hosting two
HKFRS forums, an industry forum and an auditing update

« Providing technical information through TechWatch on the
website and in A Plus

» Answering technical questions sent in by members

« Discussing our practitioner members’ use of standards and work
with other regulators.

As part of this international convergence process, we issued the
Information Paper “Setting of Hong Kong Financial Reporting
Standards.” s paper sets out our role in connection with HKFRSs
as encouraging and supporting Hong Kong's interactions with

the 1ASB and assisting members and the reporting community in
understanding and applying HKFRSs.
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During the reporting period, we also:

« Issued over 30 new and revised standards, interpretations, and
exposure drafts

« Issued more than 15 comment letters on international proposals

» Worked directly with international standard setters, actively
raising issues of concern to Hong Kong.

We run a domestic standard-setting agenda in parallel with our
international convergence activities that also contributes internationally.

We developed the SME Financial Reporting Framework and
Financial Reporting Standard ahead of the IASB's development
of its IFRS for SMEs draft standard and our guideline on Merger
Accounting is being used as the basis for developments in a
neighbouring jurisdiction.

Our activities this year directed solely towards domestic concerns

such as commenting on proposed regulatory changes and developing

local guidance for practitioner members included:

« Issuing a second standard and an accounting guideline to support
investment circular reporting

« Issuing three local final practice notes and one exposure draft of a
practice note

« Issuing an accounting guideline on merger accounting

» Working directly with local regulators on domestic issues.

We issued the Exposure Draft “Requests for Special Purpose
Reports,” which is designed to clarify the principal types of special
purpose engagements undertaken by practitioner members and the
practical issues that may arise. e report helps practitioner members
in accepting and completing these engagements and helps users of
their reports in developing requests for special purpose reports. We
are actively working with users of these reports and practitioner
members to develop a better understanding in Hong Kong of the
valuable role that practitioners can play beyond the statutory audit of
financial statements.

Practice review
We completed the final phase of the revised practice review
programme by issuing a second communication paper on the
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development of the revised practice review programme, self-
assessment practice review questionnaire and holding two forums.
Subsequently we issued revised Practice Review Statements and a
revised Practice Review Procedures Manual.

e programme, with revisions, started in March 2006. e
self-assessment questionnaires were sent to practices with stock
exchange listed clients. To help these practices understand the
new questionnaires, we held two seminars for them in May and
August 2006.

Other aspects completed during the year included publishing
“A Guide to Quality Control” and holding workshops on the
same topic.

Monitoring professional standards

During the reporting period:

e e Professional Standards Monitoring Committee reviewed
52 sets of financial statements of listed entities and discussed 52
cases brought forward from 2005. Two cases were referred to
the Council for its consideration of constituting investigation
committees or referrals to the Disciplinary Panels

* We issued the Professional Standards Monitoring Committee
2005 Operations Report in June 2006.

Compliance

Regulatory reform

In 2003 we introduced the idea of establishing a Financial
Reporting Council to take over the role of investigating auditors of
listed companies. In July 2006, the Legislative Council approved
creation of the Financial Reporting Council, which we anticipate
will be operational in early 2007. e Hong Kong Institute of CPAs
is a funding party of the FRC, which is meant to strengthen the
regulation of the profession. Establishing the FRC is the final step
in the Institute’s regulatory reforms.

Complaints and referrals
For consistency, fairness and e ciency, we have reviewed the way we
handle complaints filed against our members.
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During the reporting period:
. « We introduced a new filtering process that helps us screen out cases
that are considered to be frivolous, vexatious or outside our remit
« We established proper criteria for issuing disapproval letters.  ese
are issued to members against whom complaints have been upheld
but where the 0 ences are not deemed serious.

We focused on completing old cases (complaints received before
1 January 2005) and complaints referred by regulators.

59% Percentage of old cases and referrals cleared during the year: 59%
33 21 Old cases: 21 of 33 completed
4 1 Referrals: 1 of 4 completed
New cases (complaints received on or after 1 January 2005)
( ) Cases handled during the year: 99
23 Closed during the year: 60

Categories of complaints received

Non-compliance with professional
standards or statutory requirements: 45%
Negligence, misconduct,

dishonourable conduct: 20%

Improper advertising and
promotional activities: 20%

45%
20%

20%
Others: commercial disputes, quality of

15% services and requests for assistance: 15%

Review results

_ 49 Not pursuable —insu cient evidence to support allegation: 49
_ 19 Not pursuable — complainee being a non-member: 19
3 Referral to Disciplinary Panels: 3
Letters of disapproval: 10
To direct practice review: 1
Total cases completed: 82

10

82

Statutory investigations
e e majority of Investigation Committee members (including the
* ( ) chairperson) are non-accountants
* ( A B « New investigation panels (panel A members are non-accountants
while panel B members are CPAs) were appointed by the
46
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e Stock Exchange of Hong Kong Ltd. v. New
World Development Co Ltd. and others FACV No. 22 of
2005

16

government and the Council respectively in January 2006. We held a
briefing session for the members of the new panels in April 2006.

Number of new investigation committees constituted
during the year: 1
Number of investigations in progress brought forward
from last year: 16

Disciplinary proceedings

e Court of Final Appeal decision in e Stock Exchange of Hong
Kong Ltd. v. New World Development Co Ltd. and others [FACV
No. 22 of 2005] changed the law when it held that a Disciplinary
Committee is not a “court.” When this decision was handed down, we
were already reviewing the Disciplinary Committee Proceedings Rules.

e court’s decision enables a Disciplinary Committee to adopt an
inquisitorial approach, which will give the chairperson flexibility
in conducting proceedings. Our goal is to have simple regulations
within broad parameters that meet the legal requirements for,
and standards of, fairness and natural justice. is will enable a
Disciplinary Committee to:

* Identify the issues at an early stage

« Ask for more information where appropriate

« Assess whether expert evidence might be required

» Make all witnesses those of the committee rather than of
individual parties

« Confine oral arguments to the issues identified in prior
written submissions.

A more flexible system should reduce the scope for technical objections
and the chances of failed prosecutions due to procedural defects.

e majority of Disciplinary Committee members (including the
chairperson) are now non-accountants and hearings are held in public.

New Disciplinary Panels (panel A members are non-accountants
and panel B members are CPAs) were appointed by the government
and the Council respectively in January 2006. We held a briefing
session for members of the new panels in April 2006.

Under old system: 7 cases in progress
Under new system: 16 cases in progress
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L_eadership

Considered performance: Conductors lead interpretations and new
works as does the Hong Kong Institute of CPAs, which shapes how
the profession, other players in the financial world and the public at
large think about important issues.



ought leadership, specialist practices and faculties

Music is a product of time, with di erent social and economic
conditions over the centuries providing the inspiration for new
compositions and new ways for musicians to interpret them.

e art and science of accounting has evolved for more than 500
21 years. But from our vantage point in these early years of the 21st
century, the world of the professional accountant is rapidly changing
to adapt to our era's phenomenally fast-paced business innovations.

At the Institute, we anticipate trends and consider how they
will a ect our members, the accounting profession and the world
of business.

rough our thought leadership we shape and direct trends.
Our highly-regarded position in the international and local
accounting and business world means our voice is heard and
reflected in policy directions.

For our members, thought leadership means helping them make the
best use of their skills, and to adapt to shifting times by o ering new
services to their employers, businesses and clients. is helps our
members better serve business while at the same time developing
their careers.
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What we add

FATF
40 40Rs

FATF 40Rs

Thought leadership

One of the most important threats of our times is terrorism. CPAs
have a role to play in creating and complying with anti-money
laundering and anti-terrorist financing regulations. During this
reporting period, we issued an updated technical bulletin on this
subject. is will be revised once legislation to implement the Revised
Forty Recommendations (40Rs) issued by the Financial Action Task
Force on Money Laundering (FATF) is introduced in Hong Kong.
As part of our leadership, we are continuing to hold discussions

with the government on how the Institute can help by monitoring
compliance by the accounting profession with the FATF 40Rs.

We continue to beat the drum on the importance of good corporate
governance. e annual Best Corporate Governance Disclosure
Awards, include for the first time a separate category for H-share
companies, a fact that was widely reported in the media when

the awards were announced. We have also adjusted the entry
requirements to accommodate the reporting timetables of more
public sector and not-for-profit bodies.

We have advocated the need for a broader tax base as a way of
reducing the volatility associated with over-reliance on property-
derived taxes and direct taxes paid by a limited number of taxpayers,
and to provide for Hong Kong's long-term spending needs. We
participated in the review of the tax system which first proposed,
many years ago, that a goods and services tax be introduced, and again
in the 2001 consultation by the committee on new broad-based taxes.

e government’s new public consultation document on GST
contained many of the Institute’s recommendations to the
government on the most suitable form of GST for Hong Kong,
including the type of tax, the rate, the notion of a revenue neutral
tax, and compensations for low-income households in the design
of the GST. However, we know that GST is a subject that stirs
strong feelings and, in September 2006, we held members’ forums in
English and Cantonese to sound out the views of our membership
now that the government has launched its consultation. We shall
continue to consult members before making our submission to the
government towards the end of this year.
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(OECD)

Panel A Scheme

(

We continue to collaborate with other professional and regulatory

bodies to encourage good corporate governance:

* We were represented in the judging panel for the Hong Kong
Institute of Directors’ “Directors of the Year Awards” in 2005 and
will be again in 2006

* We took part in the Financial Services and Treasury Bureau
Working Group on Corporate Governance and contributed to its
new ideas

* Institute representatives speak at influential seminars and
conferences on corporate governance related subjects

* We are a long-time contributor to the OECD Asian Corporate
Governance Roundtable.

We make numerous submissions on a variety of legislative,
consultative and policy proposals issued by the government and
regulatory bodies on issues a ecting the accounting profession, the
economy and the community. During the reporting period, these
included the following submissions:

 Consultation on conditional fees

* Review of public service broadcasting

» On remuneration of liquidators in summary cases

« Criteria for registration as an insolvency practitioner under the
panel A scheme

* Deposit protection scheme (asset maintenance) rules

» Bankruptcy (Amendment) Ordinance 2005 — subsidiary
legislation

* Budget proposals 2006/07: “Clarity, consistency, certainty and
opportunity”

« Technical letter to the Financial Secretary: “Clarity, consistency
and certainty in the taxation system: e need to amend the
Inland Revenue Ordinance”

« Post-budget commentary

* Revenue (Profits Tax Exemption for O shore Funds) Bill 2005
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DIPN

DIPN43

« Proposals regarding Inland Revenue Department Departmental
Interpretation Practice Notes (DIPN):
> No. 21 - Locality of profits
> No. 10 — Charge to salaries tax
> New DIPN No. 43 on Profits Tax Exemption for O shore

Funds issued in September 2006

» IFAC exposure draft on Guidance for Development of a Code of
Corporate Conduct

* 1ASB discussion paper on Management Commentary

« Securities and Futures Commission (SFC) consultation paper on
the regulation of sponsors and investment advisers

» SFC consultation paper on possible reforms to the prospectus
regime in the Companies Ordinance

» Hong Kong Exchanges and Clearing discussion paper on the
Growth Enterprise Market

* WTO - Further liberalisation of trade in services.

Our representatives met the Commissioner of Inland Revenue and
members of her sta in January 2006, then alerted members to
urgent matters prior to publication of the full meeting record, which
was subsequently posted on our website.

We held liaison meetings with the O cial Receivers O ce (ORO)
on operational and procedural matters.

e Institute is represented on various advisory committees
convened by government and other regulators, including:
* ORO users’ committee
» Companies Registry users’ committee
* Joint Liaison Committee on Taxation
» FSTB Corporate Governance Working Group
* Advisory groups on the rewrite of the Companies Ordinance.
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IFAC’s Statement of Membership Obligations
compliance survey. We were among the first 11
Institutes of a field of 159 worldwide to have our survey
accepted and published.

Jul 06

06 6

President Paul Chan, on the HKSAR government’s
invitation, shared views with the visiting chairman of the
Chinese People’s Political Consultative Conference, Jia
Qinglin, to steer Hong Kong accountancy profession’s
interests in the mainland under CEPA.

Jun 06

06 2

06 1

e Institute’s comments on the government budget
resulted in wide media coverage due to the quick
reaction of the secretariat and the president.

Feb 06

05 10

Held the CEO and CFO round tables to discuss
compliance with new financial reporting standards.

Jan 06

Commented on the government’s policy address,
noting that it stands ready to implement the
government’s request for professional bodies to expand

their participation in shaping government policies.

Oct 05
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Specialist practices and faculties

As the profession matures and Hong Kong’s financial system grows
more complex, our members are seeking specific, high level training

ranging from discussions to specialist designations.

e Insolvency Practitioners Committee (IPC) has a group

working on the introduction of an insolvency faculty and a

specialist qualification/designation for insolvency practitioners in
Hong Kong. Detailed proposals will be submitted to the Council

towards the end of 2006.




400

INSOL
INSOL

e Corporate Finance Committee is also working on proposals
for a specialist faculty and considering options for introducing a
corporate finance qualification.

e Taxation Interest Group (T1G), operating under the auspices
of the Institute’s Taxation Committee, held a number of discussion
forums on current tax issues. is interest group has proven itself
one of the Institute’s most popular, growing to 400 members in its
first year.

e Insolvency Interest Group (11G), under the IPC, ran regular
seminars and hosted the Directors of INSOL International at 11G
annual cocktail reception, when the INSOL Board met in Hong
Kong. A joint working group with representatives from the 11G
and the Beijing municipal authorities organized a symposium in
Beijing on restructuring and sought to strengthen channels of
communication on cross border insolvency work.

A steering group is looking into the feasibility of a business

valuation specialization for accountants. Proposals are currently
being prepared.
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