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The Labour Department and the Standard Working sl@ommittee have appointed the “MOV Data Collec@@anter Limited” to conduct a
survey on the working hours situation of the lowarkforce. The information collected is of impartaeference value to the Committee for
examining the local working hours situation andsiggy the Government to identify the way forwaod & working hours policy. The data
collected through the survey will be kept in stdonfidence and only be used for compiling aggregttistics for analysis.

Please return the completed questionnaire to MOYoree20 September 2014 through one of the followmgans: (1) by email:
swh@mov.com.hk (2) by fax: 3900 1122, or (3) by post: MOV D&allection Center Limited, Unit 1309-13, One Midtowid, Hoi Shing
Road, Tsuen Wan, Hong

Kong. For enquiries, please call the field ceofr®IOV at 3900 1271.

> The target respondents of this questionnaire are_enipyees employed as accountantand do not cover the unemployed persons,
retirees, self-employed persons and employers.

» If you have more than one job as an accountant, pse reply according to the_main job as an accountafi.e. the job with the longest
working hours per week)

S8 BRI

Part| Employment Status

Al {RESBREERM © O eEat TE?
Are you working full-time or part-time M°® 9 as an accountant?
1 0O =k (2) O e
Full-time Part-time

A2, ATIHEETER -

Type of business activity of your company/organiséin:

(1 0O G:tenEsaT 3 O USRS ERE
Accounting firms Manufacturing/construction companies
(2) O HApesE/ Emmse s T (4) O  BUFEFT R & BhRE
Other business/transportation/services Government departments and subvented
companies organisations

oA BEEERA

Others, please specify

A3. BRfr :

Position:

Ay TRERR
Part Il Working Hours Situation

Bl. {R{EMBZE 7 HHVETIERFE | (EEEEMRE RS TIFRRE - Rk SN BR SHER TE/MHR - ENEEEAY
EEAE T3t BhRT R RE R R SR )
Total number of working hours in the past 7 days: iicluding all working hours related to this job asan accountant regardless of
places of work and whether the hours are with or whout overtime pay/time-off in lieu, but excluding meal breaks and rest time
during which you are not required to attend at theplace of employment)

T ARIFEL NiES

Total NUMbeEr Of WOIKING NOUIS .........iiiiii i ettt e e et e e e e e e e enr e e e e e e e s sanrareees hour(s)

Ao

Of which:

()  BEHFLEHIENF TFIFE AHF
Number of overtime hours With OVEINtiME PAY ......cvveiiiierieieiecce st hour(s)

(i) BT LI JF
Number of overtime hours recompensed by time-off iN HEU .........ccccooeveicciiicic e hour(s)

(i) AEEF L& AR F LI EF
Number of overtime hours without overtime pay/time-off in lieU ... hour(s)

1 HEBIEE () SESFEELERR  SEMEE TIFHBR 5 RS TIEREE LEREDR 6 /N6 5 2 (2) SEMSEEELIEH
8 FEIEE TRV 30/N o A TIEARTF &Ll LHRE Z39B 2 IIE -

Note 1: Part-time work refers to: (igr a job with a fixed number of working days per week the number of usual days of work per week is thas 5 or the
number of usual hours of work per working day Bsléhan 6; or (2for a job without a fixed number of working days pe week: the number of usual
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hours of work per week is less than 30. Any jolichtdoes not meet the above definition will be regd as a full-time job.

B2. BX7HREBNEFAL (AITERBRFIRNET) ?

Do the past 7 days fall within peak season monthsd. days with relatively long working hours)?
L o =E:
Yes:
() A JEEF G (RILEREERIEEERAHT) # R TIERETtEaa X 7
HESE TAFR B D 2 5% -

Then, average weekly working hours_in non-psaéison months (i.e. days of which the number

of working hours are normal) aless thanthe total working hours in the past 7 days.hy:........ %
(i) HAEZE AR H 0y - H
Which other month(s) is/are the peak season MONL(S..........coeeeirriiiiiiiii e, month
0 &:
No:
() A AR TARRYEESR A G2 AE R A 1 H
Then, which month(s) is/are the peak season mgraRgeur jOb: ...........ccuviieiiiiiiiiiieeeee month

(i)  HEZEAMEESSE TN EEOE L 7 HVE TS SE 0 2% ¢
Average weekly working hours in peakason months amgore than the total working hours in
ThE PASE 7 AAYS DY ..o ettt ettt e e e e e e e e a e e e e e e e e e e s amnaateee e e e e e e e e e nnnnaes %
() O @A (RfERrErEZ)
Not applicable (i.e. no peak season)

DUTRRERR R T &40/ AEEEANROERGR - DURRREIAFRE -

‘Contract/agreement’ mentioned in the following questions refer to written contract or verbal agreemet, and organisation/company rules.

B3. AN HACEHASENITFERE?

Is the number of working days per week specified icontract/agreement?

(1) O FAEHEGENTFEHE:
Number of working days per week is specified:

() =HrYLIEE (6/NIFEE) H
Whole working day (6 hOUrS GBDOVE)...........uuuiiiiieieei et day(s)

(i) FHAVIIEHE (D5 6 /NEF) H
Half working day (1€SS than 6 NOUIS) .........oiiiiiiii e day(s)

(2 O gHEHEEHTFEHSE:
Number of working days per week is not specified
B4. &¥/GHHRACHEHSENSEH LIERE ? CMERAYNEA TR AR AR S EFE)
Is the number of working hours per week or per dayspecified in contract/agreement? (excluding meal leaks and rest time during
which you are not required to attend at the place foemployment)

(1) O FEAGEIEGHTFESE cmeramns)
Number of working hours per week/per day is spediff Delete where inappropriate)

BRI 7N e 2 B3(L)(FHEEH*: 7N Pax |

Per week: hours minutes oPer day as per B3(1)(i): hours minutes
B3(1)(i)FrfEEFH - 7INEE Gysi
Per half day as per B3(1)(ii): hours minutes

(2) O RAERWHEENEHIERER
Number of working hours per week/per day is not
specified

B5. SYIHHRNITER - AEH REAMBNER TEANEL TENILERDFIR

Contractual/agreed rates of overtime pay over the disic pay respectively for working days, rest daysral other holidays are:

EATE @ B LE TEH REH A B
Basic pay: overtime pay Working days Rest days Other holidays
1) 11 | | |
(2) 115 O O O
3) 12 | | |

(4)  EAh - FFEEDH -
Others, please specify:
(6) AEA (AR TIEIIELUEE T&E 7 A fE )

Not applicable (i.e. overtime work is not compesnsdat O O O
by way of overtime pay)
©) SR O O O

Not specified in contract/agreement

B6. S&VHRNITIEH ~ kB H RHEAM BRI RI AR

Contractual/agreed rates of time-off in lieu respetively for working days, rest days and other holidgs are:

FHfREEZR TAEH REH HAt A
Rate of time-off in lieu Working days Rest days Other holidays
1) 11 O O O
2) 115 O O O
3) 1.2 O O O

(4)  EAh - FFEEHH -
Others, please specify:

(5) AmA (BRI TOEIE DU 2 E )

Not applicable (i.e. overtime work is not O O O
compensated by way of time-off in lieu)
©) &L EAEY O O O

Not specified in contract/agreement
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B7. fEiBR: TEEMRETER TIENERR « (HHEE)
Reasons for working overtime without overtime pay otime-off in lieu: (multiple answers allowed)
1) O #AEEIETIEEEENEES
Want to gain trust from employer/better opportunityget promoted
(2 O WHEEESREEER/EI
Want to gain more experience/skills
®) O IfFEXAFARE
Heavy workload/staff shortage
(4 0O FHEEFEPHSER TR
Want to do my job better/finish my job faster
(5) O JfEREZK - SLIEENE R R
Difficult to refuse the request of employer/coneatthat employer may be unhappy
(6) O FEFHYEEHEN CIRET A B & e
Overtime work without overtime pay or time-off iell is expected under the current salary and frivegesfits
(7 O B AR TR
Have understanding with employer that overtime wenkithout overtime pay or time-off in lieu
(8) O MR LENREEEEESMEEEER RIER
Overtime work without overtime pay or time-off el is common in this profession
9) O AFERZFEEE SR &R
Many of my colleagues work overtimaithout overtime pay or time-off in lieu
(10) O  Hfr » L0 -
Others, please specify:
(11) 0O @M (flan: AR LE - ARl LE BB RmE )
Not applicable (e.g. no overtime work, overtime kmwiith full compensation)

B8. fREATEMITTIE?
Do you have to work on shift?
(1) O F|= - WAL WITLHE © (FIEE)
Yes, and with the following shift arrangement: (tiple answers allowed)
O AR A SIS E By (FlE 2 - §H%)
Duty roster is prepared/updated by the companyrosgtion on a regular basis (e.g. monthly, weekly)
O EAE & H
With a fixed duty roster
O BTt (F5 AR e b/ B2 5 B NEHA T/E)
Night shift is required (normally refers to workrf@med between 8pm and 6am on the following day)
O Hitlr > B5FEHH -
Others, please specify:
2 O FHE#E
No

BY. fREEREMBGEG/MEMLE ? (BIESL/ MBI DSMIRFRENEFHIRG - SRERREFIE)
Do you have to perform on-call / stand-by duty? (e. to stay at a preparatory state to wait for call§or commencing work outside
the contractual/agreed working hours)
(1) 0O F|/E - LETEEHEEE FEas (Bl TOERELD
Yes, on-call / stand-by at places specified byettmployer (e.g. place of employment)
() 0O FTE EREEEREG/E@E > SFEEAEZE SRR ER RN ER LIF
Yes, on-call / stand-by at any places but worleguired to commence within a specified period rokti
) 0O =|E - ELHEMFE
Yes, but without specific requirement
(4) O F=- FHMEE (FFH):
Yes, with other requirement (please specify):
6) 0O FF=E
No

B10. {REYTAFAIRH LA TR B T 225k ?

Do the following special working hours arrangementspply to your job?

H gl
Yes No
()  HfEEsErysE it B TP O 0
Flexi-nour as Set DY EMPIOYET ...........oi i ceeeee et e e e e e e s eeaa e
(i) HECHILEREA—ER T (G WAFRZE, TETHRE IR 0 0
Have autonomy in deciding my own working hours (ean adjust working time if required) .....
(i)  FER AT T o -

Working remotely/ at NOME ...ttt e e e e e e e e e

(v)  HAWERR I TR 25k - FFaERA
Other special working hours arrangement, pleaseifgpe
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B=Ey  BERE TR BN TRBERIIER

Part 1l Views on Current Working Hours and Workin g Hours Policy

C1.

TRee R AR 2 2 RIS TR BOR

Views on your current total number of working hours per week:

1 0O Xk () 0O @ ® 0O Xd
Too long Just right Too short

c2.

PARREH 2N TR S (Red RATRNESR (EEFHMEF - ERBRHEGRHEUE) 2
Views on your rewards (including salary and fringebenefits, career prospects and social status etdr) respect of your current
working hours per week:

) O & 2 0O F&eH 3) o gEA
Reasonable Not reasonable No comment

Ca3.

R0 AR » IR E T DA EC S L RN R TES) 2 (FTAREE)

If your working hours are shortened, on which typeof activities would you like to spend more time? (mitiple answers allowed)

1) 0O ZE&EH 4 0O #&fE
Family activities Education
() O (EAES (FIa: 25145 - 185D 6 0O K&
Personal activities (e.g.: amusement, sports) Rest
@) 0O #Hx% (6) O Hfth - FFakHA -
Social activities Others, please specify:

C4.

RANRESTRD TAFR S - HRATNITREER) » IRREH R TIERE ?
If you could reduce your working hours but your income may also decrease, would you like to reduce yomorking hours?
»H 0O #H=Z 2 0O Ff&m=Z
Yes No

C5.

SUARIEEAIE AT LI - (RR BB T HR%EHHE BRI TIERE ?

Do you agree with the following approaches to empjees’ working hours arrangements in respect of youjob as an accountant?

Bk AERL RER

Agree Disagree No comment
(i) HIEEKEEEETTHIE
By mutual agreement between employers and employees...........ccccceeeennn. O O O
(i)  HATERESETE RS
Setting voluntary guidelines having regard to regmients of the sector........... O O O

(i)  AMUERFEELIETIH LIER SR » B LIFZeHk sl TARAE 774

Providing for stipulation of hours of work, overgnarrangement and

overtime compensation in employment CONtraCtS . vveeerereriveesiieesiivnnnee. O O
(v)  seEfEdE TR (R BAE— RIS AR LA e ARtE TS Ay TR

BT sEA(E - TR T LABOR R B SR EEIG T AFRIR B EIR )

Setting standard working hours (i.e. employeesivecgmpensation when

they work overtime beyond the number of standartking hours as

legislated and there is no upper limit on overti@rs )..........ccccccvceveiiineeene O O O
) EEfme L FRR (BI{EARE TR | g BfE— ISR IES T

VR [EE R TAFAYIF R n LU HYAE EFR )

Setting maximum working hours (i.e. on top of stmdworking hours,

employees’ normal working hours plus overtime hauamsnot exceed the limit

AS |EQISIALEA) ... vvi e O O O

SISy EARR

Part IV Personal Information

D1. MR
Gender
e, 2z
@ = Male @ Female
D2. fF#e (MUEmkst)
Age (count in full years)
(2) O 15-24 (3 O 35-44 (5) O 55-64
(2) O 25-34 (4) 0O 45-54 6) O =65
D3. F—EBMMKA (BEEATE (GRIERAEESEEENIERD - FFNESRNHE/NE » KIEBERRAVIELL R (40
R - BRIDER))

Total income in the past month (including basic wags (before deducting contribution to provident fundMandatory Provident
Fund), commissions/tips not of gratuitous nature, ad allowances and bonuses not of gratuitous natur@.g. housing allowances
shift allowance)

1) O HK$0-19,999 (3 O HK$30,000 - 39,999 (5 O HK$50,000 - 79,999
2 O HK$20,000-29,999 (4) O HK$40,000 - 49,999 (6) O HK$=80,000
D4. Bp4REESE -
Contact number:
D5. HRMEH : A H
Date of completion of questionnaire:...........ccccccceeevcvvvvnennn. Month Day
—4
— =



